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Definition of Harassment or sexual harassment
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 Subject  Guidelines on Preventing and Addressing Harassment or  Sexual Harassment

Definition of Harassment or sexual harassment


o o 1 w o o o v w o o
1.4 M3n3evindu 9 1wy Mmanansgunw dng wazdeanuiifeitesiuina susisnsildanw
Wludvihuwazlupenianesvesau nsleiujiuld ns@eunienaammanaluiasisug n1sly
v w ¢ & w ' { w v w el P a ¢
dydnvelfiuansdeotuazinavdenissiuma msdederu Junm dydnvalfuantiuieaunandunesiin
o & ) M ' & v
nsuanseaniiefumalunisnliaumsuaz ivanzay Wusiu

o o = « Il Y] < v
1.5 n1snsegviamananiniswaniUasunauseleowd wu nslvdyainaglvnauselesilu

o | v o - o a A 4 o ' " a o v
FUMMITINIGU KANTTEY YUNMTANBIRIU MIdaURURBUMTaMULMIY NIAedyyIN15¥ineu mng
gnanavidliavsegnAnANEaNiinaduus nistugiiiiaxaluni@auienisaneau Msdnw nsiuyinasi

$18 nsvedulidnsdudaniane viansneenunsevingist viensevirdust Wusu
Behaviours that should be practised to prevent harassment or sexual harassment
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What should be done in case of harassment or sexual harassment
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What should be done in case of harassment or sexual harassment

Behaviours that should be practised to prevent harassment or sexual harassment
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What the head of the department must do

Conducting disciplinary investigation

What should be done by the victims of harassment or sexual harassment
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